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A Message from
the Chairman
of the Board:

In the Institute’s Code
of Professional Ethics
the following concept
is set forth: “ In light
of the importance of their function, CPAs
and their firms should have a keen con
sciousness of the public interest and the
needs of society. Thus, they should sup
port efforts to achieve equality of oppor
tunity for all, regardless of race, religious
background or sex, and should contribute
to this goal by their own service relation
ships and employment practices.”
In keeping with this concept, the
Institute’s governing Council passed a
formal Resolution urging “ integration in
fact as well as in ideal” in the accounting
profession: and this report shows that
there has been some progress.
Indeed, it would be easy to point with
complacent pride to what has been
accomplished and give our attention en
tirely to other high priority issues facing
the profession. But this would be a great
mistake. We are still far short of achieving
our goal. The effort still requires unflagging
commitment and vigorous work.
Please read this report, and in the
spirit of our Code of Professional Ethics
decide how you can best help our profes
sion in achieving equality of opportunity
for all.
Sincerely yours,

PHILIP L. DEFLIESE

(the Committee)

A
PROFESSION
INTEGRATES

h
Tis brief report covers only the main
areas of Institute activity related to
minority recruitment and equal
opportunity in the accounting
profession. It deals primarily with the period
since our more detailed Report 1973. This is
the kind of summary of activities which
Institute committee chairmen traditionally
provide for the Institute’s governing Council.
However, the program of this Committee has
attracted the support of numerous individu
als and institutions outside the profession,
and a public report is therefore in order.
Another more detailed report will be
made early in 1976.
The Committee has two continuing and
basic concerns— demand for, and supply
of, minority accountants

Chairman of the Board

DEMAND
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The Committee is confident that the demand
for qualified minority accountants will in
crease as the profession knows more about

the sources of recruits. In some ways,
minority recruitment is a new ball game,
even for CPAs with considerable experi
ence in hiring and training staff accountants.
Discussion of the opportunities and prob
lems at state society and chapter meetings
will help all concerned— practitioners,
educators, firms, any business that employs
a substantial number of accountants, and
minority accountants.
Consequently, the Committee hopes to
meet with every state society and chapter
of CPAs in the United States during the next
two years. We will provide a speaker with
special expertise in this area, and a film
titled A Profession Integrates. This is a
documentary for the use of the profession,
not a public relations effort. It shows what
is happening in the areas of minority re
cruitment and equal opportunity in order to
provide background for discussion of what
can be done.
The profession is recruiting more
minority accountants than in the past— but
not enough. See graph opposite.

Minority accountants
on professional staffs
of major accounting firms (AICPA survey)

SUPPLY
The reason for the inadequate supply of
minority accountants is obvious. Like almost
all high school and college students,
minority students know little or nothing
about career opportunities in accounting.
In addition, too many minority people are
too poor to go to college.
An HEW 1972 survey showed that 5.4
per cent of students attending the institu
tions in the American Association of Col
legiate Schools of Business are Black.
About 1.6 per cent are Spanish-surnamed.
But Blacks make up 11 to 12 per cent of the
population; Spanish-surnamed, about
6 per cent.
Black ____
Spanish-surnamed — —
O riental--------American Indian____ .

The committee reasons that the ac
counting profession must compete
effectively with other vocations for that small
percentage of minority students who are
now in college. In addition, the profession
should do its share, or more than its share,
to increase the total number of minority
students who can go to college.
The Committee’s principal method for
doing this is to give scholarships. These are
awarded in two ways:

Through grants to
colleges

1

Experience has shown that the schools with
grants make good use of scholarship funds
earmarked for accounting majors in at
tracting talent to the profession. During
1973-74 these schools awarded AICPA
scholarships as follows:
Number
School

Of
awards

Amount
of grant
used

Florida A&M U
Howard U
North Carolina Central
Southern U (Baton Rouge)
Virgina State C
Arizona State C
California State C (Los Angeles)
U of New Mexico
New Mexico Highlands U
Pan American U
San Diego State U
San Jose State U
U of Texas (Austin)

132
15
16
18
14
4
5
5
5
7
7
2
10

$16,960
8,000
13,000
12,250
7,100
1,600
3,250
2,050
2,100
4,000
1,674
2,266
3,150

Totals

240

$77,400

The Committee has studied the ef
fectiveness of these grants, and plans to
make a number of new grants during the
coming spring.

2

Through scholarships
awarded by the Committee

The Committee made direct awards totaling
$12,000 to 25 students for the fall semester,
1973; $9,350 to 21 students in spring
1974; $27,800 to 51 students in fall 1974;
and $15,990 to 38 students in spring 1975.
These students attended or are attending 63
different colleges or universities.
A minority accounting major in any
college or university may apply for a
scholarship. So the Institute needs the co
operation of accounting professors in
schools with a tradition of excellence in
accounting, to make this program effective.
Professors! If you have a promising
minority student who needs financial aid,
please write to the Committee.

Special scholarship programs:
The continued support of the General Mills
Foundation makes possible General Mills
Foundation-AICPA Scholarships for
minority accounting students in five schools
Florida A&M U, U of Minnesota, Stanford U,
Southern U at Baton Rouge, and Texas
Southern U.
The Frank Muller, Sr. Foundation of
Hollywood, California, contributes five
$1,000 scholarships for Spanish-surnamed
accounting majors who show promise of
becoming professional accountants.

The J. C. Penney Company has con
tributed a $1,000 scholarship for a minority
accounting student with a special interest
in retailing.
The Armco Steel Corporation pro
vides three scholarships a year for minority
accounting majors at Kentucky State
College.
The Institute co-sponsors scholar
ship programs with two state societies of
CPAs, in Colorado and in Wisconsin.
In sum, over 300 minority accounting
students on scholarships resulting from this
program are in college at any point in time.
The number is still much too small.

Faculty Summer Seminar in co-sponsorship
with state societies of CPAs. This is a
faculty improvement program of one week
for accounting faculty members mainly from
the Black schools. A few professors from
schools with a large number of Chicano
students have also attended. The Texas
Society of CPAs co-sponsored the 1974
Seminar. The Florida Institute of CPAs will
be the co-sponsor in June 1975; the Ten
nessee Society of CPAs, in June 1976.
Responding to an appeal filed by
Huston-Tillotson College, one of the schools
that participates in the Seminar, the Depart
ment of Health, Education and Welfare con
tributed $8,000 toward support of the
1975 Seminar.

QUALITY EDUCATION
The demand of the accounting profession
and a very large part of the national busi
ness community for more minority account
ants, has strained the resources of the
traditionally Black colleges and universities,
which provide a substantial percentage of
the profession’s Black recruits.
This is a major national problem, and
the help of other institutions, private and
public, is needed.
RCA Corporation has responded to
this need and has continued for the fourth
year to support a visiting professorship at
Dillard University in New Orleans, where the
accounting department has expanded as a
result.
The Committee has pledged to support
a visiting professorship at Hampton Institute
in Virginia next year.
The Institute continues its annual

Accounting Education Fund
For Disadvantaged Students
All of this activity is supported by the Ac
counting Education Fund for Disadvantaged
Students (AEFDS), which is raised by vol
untary contribution to the American Institute
of Certified Public Accountants Foundation.
The Fund continues to grow, and the
cumulative cash and pledges have passed
$1,000,000. See the graph on the next page.
Accounting firms took the initiative in
establishing the AEFDS, and thousands of
individual CPAs have contributed. The
significance of this Fund to the whole broad
field of accounting, as well as to CPAs in
public practice, is attested by the fact that
the following 39 corporations or corpora
tion-associated foundations have also made
contributions:

Accounting Education Fund
for Disadvantaged Students—
Income and Expenditures

Corporate Contributors
AKZONA FOUNDATION
ALLIS CHALMERS FOUNDATION
AMERICAN METAL CLIM AX FOUNDATION
ARMCO STEEL CORPORATION
BROWN & ROOT
BURROUGHS CORPORATION
CARLING BREWERY COMPANY
CERTAIN-TEED PRODUCTS CORPORATION
CHAMPION SPARK PLUG COMPANY
CONNECTICUT GENERAL INSURANCE CORPORATION
CONSOLIDATED FREIGHTWAYS
CRANE COMPANY— CRANE FUND FOR
WIDOWS & CHILDREN
DIGIORGIO FOUNDATION
ECHRICH FOUNDATION
EXETER DRILLING & EXPLORATION COMPANY
AUDREY & SYLVIA FARB FOUNDATION
FLYING TIGER LINE
FINGERHUT CORPORATION & SUBSIDIARIES
GENERAL AMERICAN TRANSPORTATION
CORPORATION
GENERAL M ILLS FOUNDATION
PAUL & MARY HAAS FOUNDATION
JOHNSON & JOHNSON
SIDNEY MARKOW ITZ FOUNDATION
MARTIN MARIETTA CORPORATION
METRON INSTRUMENTS, INC.
MOTOROLA FOUNDATION
NATIONAL LEAD INDUSTRIES FOUNDATION
J. C. PENNEY
PENNZOIL UNITED, INC.
THE PET M ILK FOUNDATION
PINE STREET FOUNDATION
RCA CORPORATION
SUNBEAM CORPORATION
TELEDYNE, INC.
U S. GYPSUM COMPANY
WARNER COM M UNICATIONS. INC.
W HIRLPOOL FOUNDATION
WINES
WISS & COMPANY

Total cash and pledges
Total cash------Total expenditures - —

Aug-Dec, 1974
1973-74

Other aids to education

Scholarships awarded by Committee

The graph on the opposite page shows
how the AEFDS has been used. As the
graph indicates, no money from the AEFDS
is spent on administration or promotion.
The cost of this Report, and the cost of the
film A Profession Integrates (to take two
examples) are borne by the AICPA as ex
pense for the operation of the Committee.

Scholarship grants to schools

Expenditures from AEFDS

HOW THE FUND IS USED

WHAT CAN BE DONE

1971-72

1972-73

The Committee hopes that every reader of
this Report will regard himself as a partici
pant in this nationwide effort to make inte
gration in the accounting profession a fact
as well as an ideal. We urge our fellow
CPAs—
To hire minority accountants.
To provide opportunities for profes
sional growth to minority accountants.
To contribute to the AEFDS. A contri
bution form is on the page following the
graph. If you have not yet made this year’s
contribution or pledge, please mail it with
your check made out to AICPA Foundation
— AEFDS, at the AICPA, 1211 Avenue of the
Americas, New York, N.Y. 10036.
Each member should contribute at least
$10; many have contributed $100 or more.
Contributions are tax deductible.

1970-71

Sincerely yours,
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JOHN R. WELDON, Chairman
Committee on Minority Recruitment
and Equal Opportunity

1211 Avenue of the Americas, New York, N. Y. 10036

Address

City

A m erican In s titu te of C e rtifie d Public A ccountants

Please check:
State

□ This is my contribution for a three year period.
□ This is my contribution for the first year. I will match this contribution in
February 1976 and in February 1977. Please bill me at these times.

Zip

Gentlemen: I am enclosing a check for $ .......................... as my contribution to the Accounting Education
Fund for Disadvantaged Students. My check is payable to AICPA Foundation— AEFDS, and I understand
that I will receive a receipt to indicate that I have made a contribution (which is tax deductible).

Name

Firm

Committee on
Minority Recruitment
and Equal Opportunity
JOHN R. WELDON, Chairman
Arthur Andersen & Co.
WILLIAM AIKEN
Aiken & Wilson
RAYMOND A. BEAUDET
Department of Health, Education and Welfare
RUBEN CARDONA
City of New York Finance Administration
ERNEST H. DAVENPORT
U. S. General Accounting Office
DANIEL DENNIS
Lucas, Tucker & Co.
SHARON L. DONAHUE
Hurdman and Cranstoun
LEONEL GUERRA
CHARLES HOFFMAN
Laventhol & Horwath
J. THOMAS KENNEDY
RCA Corporation
JOHN L. KIELTY
Price Waterhouse & Co.
LEO KIRSCHNER
The Rockefeller Foundation
JOSEPH A. KLAUSNER
Seidman & Seidman
PHILIP A. LASKAWY
S. D. Leidesdorf & Co.
WILLIAM A. MITCHELL
Coopers & Lybrand
SYBIL C. MOBLEY
Florida A&M University
JOSEPH G. SAN MIGUEL
Harvard University
ROBERT H. STRAWSER
Texas A&M University
BERNARD W. STUBOFSKY
Clarence Rainess & Co.
DAVID W. THOMPSON
Peat Marwick Mitchell & Co.
EDWARD A. WEINSTEIN
Touche Ross & Co.
SARA L. ZALZNECK
Hollinsworth, Clark & Johnson

Staff Aides
JOHN ASHWORTH
Manager, Minority Recruitment
MAURICE GHNASSIA
Manager, Media Projects
THOMAS McRAE
Research Administrator

Committee on Minority Recruitment and Equal Opportunity
American Institute of Certified Public Accountants
1211 Avenue of the Americas
New York, New York 10036
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